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EXPENDITURE SUMMARY BY PROGRAM

The city adopts and manages its operating expenditures by program. The city has four operating pro-
grams: Policy & Administration, Community Development, Community Services, and Public Works.
Within each of these programs are one or more departments and budgets units, or divisions. A more
detailed explanation of the city’s program structure can be found in the Reader’s Guide section.

The following charts give a summary of the expenditures for the programs, budget classifications, and
staffing levels.
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City staff gather for several events throughout the year-the Wellness Fair and the Opening Day staff-sponsored

picnic are a couple of examples.
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STAFFING LEVELS

The Adopted Budget for FY 2015 reflects an increase in staffing from the FY 2014 Adopted Budget of
256.85 FTE to 261.95 FTE. This increase of 5.10 FTE equates to a 2% increase in staffing due to the
additions of a Building Technician 1, two Utility Worker 1 positions, and a Project Director in Public
Works. In addition, a Communications Strategist position has been added to the City Manager’s Office
along with a few minor FTE changes during the 2014 fiscal year. A summary of the changes by the de-
partments is below.

City Management
With the addition of a Communications Strategist, staffing in the City Manager’s office will increase by
1.0 FTE compared to FY 2014. In addition, the Assistant position in Human Resources was reduced
from .80 to .50 FTE. This brings the total change to .7 FTE in City Management.

Community Development
The Adopted Budget for FY 2015 shows a reorganization of the department with the consolidation of
the Development Services and Community Planning divisions into Community Development Planning
Division. This division was formerly called Community Development Administration. Community
Development Planning will show a total of 13.80 FTE due to the consolidation. During the 2014 fiscal
year, an FTE change for the Permit Technician Assistant position in Planning was increased from .80
FTE to 1.0 FTE of which the additional .20 FTE was redistributed to support the Building Division
due to increased construction activity. In addition, transfer of the Senior Engineering Technician posi-
tion to Public Works Engineering in FY 2015 decreased Community Development by 1.0 FTE. The
net change is a .8 FTE decrease for Community Development.

Information Technology
The division’s FTE increased by 1.20 based on the transfer of a Network Administrator position from
Police. In addition, the GIS Coordinator position was increased from .80 FTE to 1.0 FTE due to sub-
stantial increase in workload and to provide support to the Strategic Plan.

Police
The division FTE will show a decrease of 1.0 FTE from the transfer of a Network Administrator posi-
tion to Information Technology.
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Public Works
A total of 5.0 FTE have been added to the department. Fleet Maintenance, Property Management, En-
gineering, Parks and Grounds, as well as the Water Division will each increase by 1.0 FTE compared to
FY 2014. The FTE increase in Parks, Fleet Maintenance and Property Management Divisions results
from converting three seasonal worker positions to fulltime FTE’s based on increased demands in
workload and requirements of the union contract. A Senior Utility Worker position was transferred
from the Sanitary Sewer Division to the Stormwater Division due to the nature of the work being per-
formed by this position. An FTE was added to the Public Works Engineering division as result of a
transfer of the Senior Engineering Technician from Community Development to perform duties relat-
ed to private development. The increase in the Water Division is due to adding the Project Director
position that is dedicated solely to representing the city’s interest on the Lake Oswego/Tigard Water
Partnership.

There are no changes in the number of staff planned for FY 2015 in Library and Administrative Ser-
vices.
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John W. Tigard House, built in 1880 is in the National Register of Historic Place in
Washington County, Oregon


